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EMBRAC ING  CHANGE—DEVELOP ING  AND  IMPLEMENT ING  NEW  P LANS  FOR  FU TURE  SUCCESS



Located in the heart of
Middle  Tennessee  and
home to the communities
of Columbia, Mt. Pleasant
and Spring Hill, Maury
County is in the midst of
some major transitioning.
Maury County’s leaders are
well aware of the effects of

time and change on their economy, and good planning is at the
forefront of everyone’s minds. “How do you plan where and
what type of growth you want? It sounds simple but it isn’t
easy,” Frank Tamberrino says.

Tamberrino, president of the Maury Alliance, the
Chamber of Commerce and Economic Development
Center for the county, has witnessed a lot of changes in Maury
County throughout his tenure. “Our community has been
around for over 200 years. So we have the old ways of
thinking and new people with new ideas mixing it up,”
he says. “It’s not so much that folks are butting heads,
but that the dichotomy is more evident when you’re
trying to generate a consensus on where, as a commu-
nity, we are heading.”

Maury County has evolved through a couple of
major transitions in its long history. In its early years,
from the first settlers who arrived in 1806, Maury was
a farming and mercantile community due to its strate-
gic position along an early major trade route—the
Natchez Trace—a path originally beaten down by
Native Americans and followed by French traders and
colonial pioneers.

In the late 1890s, Judge S.O. Weatherly discovered a
site containing high-grade brown phosphate rock near
Mt. Pleasant—a mineral discovery that proved pivotal to
the county and the state of Tennessee. Mining and
industry moved into the area. By 1900, there were 15
companies in operation and the population of Mt.
Pleasant had increased 300% in just a few short years.
Maury County made its first major transition from an
agrarian community to a manufacturing community with
the mining and extraction of phosphate, along with
numerous “cut and sew” operations.

Fast forward almost 100 years, and the phosphate, while still
available, was no longer profitable to mine and extract. With
Florida and some western states able to process the phosphate
far more competitively, the phosphate industry in Maury
County, for all intents and purposes, disappeared.Textile manu-
facturers and low-end assembly plants went away, too, as the
products of traditional manufacturing concerns followed

low-cost labor. “Maury County experienced a double blow,”
Tamberrino says. “Even our traditional manufacturing concerns
disappeared as we experienced the shift of traditional Southern
manufacturing to offshore or overseas. The unemployment rate
jumped into the 20s.”

About that time, General Motors was conducting a search
for a plant location to build its new Saturn concept.Waymon L.
Hickman has been credited as the man who helped bring the
Saturn plant to Maury County, an event that not only revital-
ized the area’s economy but made national news. Hickman, at
the time a banker and the chairman of the economic develop-
ment arm of the Chamber of Commerce, was serving—at the
request of then-governor Lamar Alexander—as a liaison
between the State of Tennessee and General Motors. His
responsibilities as liaison included hammering out the arrange-
ments that would pave the way for General Motors to settle in
Tennessee.

With the opening of the Spring Hill Saturn plant, Maury
County was transformed into a more modern manufacturing
economy, bringing in the auto industry, suppliers, support serv-
ices, fabricators, office products and services. “General Motors
chose Maury County for many reasons,” Hickman says, “includ-
ing location, work ethic, state government and other factors.”
GM’s arrival came at the right time and shifted the countyP
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C hange is inevitable. Times change, politicians change, industries come and go,
and natural resources are depleted or discovered—and with that inevitable 
evolution, the economic climate of a county changes, too. Embracing change—

and developing and implementing new plans for future success—is hard work,
especially in a region where the past continues to play an integral role in the present.

4tn MAURY COUNTY

Pigg School House

(left to right) are Frank Tamberrino; Bob McCormick, director of operation,
ABNote/Arthur Blank & Co.; Doug Venable, CEO of Porter-Walker; 
Ron Hanson, manager - human resources, Cytec Industries; 
Gov. Bredesen; Mark Morgan, plant manager, W.R Grace Co.
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